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Director of the Institute for Community on Entrepreneurship and Development, (ICED) JMSB Concordia;
President and Research Director, Black Studies Center; A BCRC Board member  

Employment and Multiculturalism as State Policy 
    by Dr. Clarence S. Bayne  

The following is an abridgement of his keynote speech given at the BCRC Community Forum on Employability-“Hiring and Promoting: 
Montreal’s Cultural Communities” on December 4, 2013.

  On behalf of all BCRC  Staff, Interns 
and Volunteers 

According to Robin Winks and other 
historians for approximately 100 years (between 
1863 and 1963)…Canada contrived through its 
immigration laws and other administrative ploys 
to keep Blacks and Asians out of Canada.  Those 
that settled here were barred from equal access 
to habitable land, housing, and equal 
opportunity in education and within the free 
enterprise market.  In every aspect of life the 
colour bar (an opaque glass ceiling) operated as 
a strategy…to exclude Blacks and to isolate 
them from the rest of the society. 

Canada is a free enterprise capitalist market 
democracy…that is based on a multiculturalism 
which values and celebrates the diversity of 
cultures and multiple identities.  But the 
challenge still is to overcome the embedded 
tendency for identical educational and 

competency profiles.  These profiles seem to be 
responsible for keeping immigrant and minority 
salaries down to only a fraction of the salaries of 
Canadian-born workers.  The challenge is to 
eliminate the “colour bar” from all aspects of the 
relationships and interactions between Blacks and 
Whites in Quebec and Canada.  It is important for 
the development of a socially cohesive and 
sustainable multicultural society, to understand 
how strong cultures…prevent the full integration 
of minorities.  

It is great therefore that we have here today 
representatives from the Government of Quebec, 
from the diverse cultural groupings and minorities 
in the Montreal, from the business sector, and from 
the many different groups working in the 
English-speaking Black community.  I hope you 

will take the opportunity to discuss these matters in 
some detail.  

The causes of underemployment in any cultural 
group are very complex and can not be explained 
entirely by racism. The exclusion of Blacks from the 
labour force has been well documented and presented 
by the McGill Consortium for Ethnicity and Strategic 
Social Planning and the Institute for Community on 
Entrepreneurship and Development (JMSB).  Simply 
put, the colour line bars the movement of Blacks.

Statistics Canada shows that there has been very little 
change in the unemployment status of Blacks relative 
to non-Black groups in Montreal since the 1986 
Census.  Blacks continue to be over-represented in 
low income jobs and under-represented in high 

“Kwanzaa is 
a special time to 

remember the ancestors, 
the bridge builders, and 

the leaders.”  

–Dorothy Winbush Riley
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Well, we have come to the end 
of another calendar year.  It 
has been eventful with a new 
Executive Director, me, and 
a host of new volunteers (to 

numerous to mention, but 
please take a bow).  

I have been lucky, even blessed with the riches of 
Montreal’s small English-speaking Black commu-
nity.  Most people, who passed through our doors, 
willing to lend a hand, were godsends.  So many 
pitched in and helped to bring our projects together, 
like our annual Blood Drive. 

The Black community has an abundance of youth, 
with lots of ideas and an eagerness to make a differ-
ence.  BCRC has been fortunate to tap into that vein 
of goodwill and youthful energy.  

BCRC’s community has been equally helpful and 
patient over the year.  Some of our partners have 
accommodated our restricted schedules and even 
shifted meetings to our venue.  Speaking of which, if 
you should pass this way after the holidays, you will 
notice changes to our physical space-you could even 
say we tore down the walls!  We are continuing to 
improve our environment to create an open inviting 
location to work in.  

No doubt as we count the weeks to Black History 
Month and then to spring we will put new time and 
resources back into outreach to the community and 
to our partners.   Ah yes, speaking about 

W
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partners…we were able to reengage with the English 
Montreal School Board in the fall as we began to run 
Taking Hold in their high-schools.  This resilience 
project will have a 2-year run.  

Take note, on page 6 of the work we are doing to 
promote the Black Collection at the Atwater Library.  
These efforts are part of our larger push to improve 
literacy in our homes.  I suspect in 2014, you will 
hear more about the different ways we want to 
approach this burning issue amongst our youth.   

A final thought I have is "watch and wait."  Look for 
more information about activities during Black 
History Month.  Mark May 9th as the day for you 
and a friend to come to 6767 Cote-des-Neiges and 
give blood or get typed for tissue donations at our 
annual Charles Drew Blood Drive.  Look for a big 
media splash about our upcoming Taking Hold 
graduation in April.  Then too, you can expect to 
hear about our own fundraising activity before 
summer’s out. So with that prelim agenda now put 
out there, sit back with a cuppa and enjoy this 
holiday issue of Semaji.     

To staff, thanks for everything in helping BCRC to 
meet its mandate-I hope you shared a laugh or two 
along the way.  To the marvelous volunteers, 
students and weekly hanger-ons (you know who you 
are) this is a heartfelt wish that your holidays are 
restful and joyous, because we will reopen on 
January 6th ready to go.     So from our community 
to yours: Merry Christmas and/or happy Kwaanza 
and do bring in the New Year with someone you 
love!
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The Black Advisory Committee Relaunch Project
by Lionel Toe

  

 The Black Advisory Committee is a 
standing committee of the Batshaw Youth 
and Family Centres. The Committee was 
established in February 1997. Its mandate 
was to advise Batshaw’s management on 
the needs of the Black community service 
delivery and program development.  
Given the decades of Black 
over-representation at Batshaw, the 
second important element of the BAC 
mandate was to review program and staff 
development initiatives from the perspec-
tive of their appropriateness to the Black 
community.  The BAC also had the 
responsibility to prepare an annual report 
evaluating Batshaw services to the Black 
community.

Much of the Committee’s early energies 
went into addressing the impact that the 
reduction of services and the reallocation 
of resources would have on Black 
families. The Committee met to make 
sure that Batshaw’s staff was sensitized 
so that services were delivered in a 
culturally and racially sensitive manner, 
and most importantly, that the link 
between Batshaw and our Black 
community associations was 
strengthened.  The BCRC role then was 
to provide administrative services for the 

functioning of the BAC.  Further, we 
worked with Batshaw in order to execute 
decisions made by the BAC, and often 
chaired or co-chaired meetings. 

BCRC’s role for the Black Advisory 
Committee
 
It has been a while since the BAC has met.  
Still, much oversight has transpired through 
BCRC’s seat on Batshaw’s previous 
Multiracial/Multicultural Committee.  It is 
time, given the dissolution of the 
Multiracial/Multicultural Committee this 
past spring, for the BAC to be revised.  It is, 
in our opinion, crucial for the BAC to be 
made aware of the change in focus as the 
MR/MC has morphed into the Advisory 
Committee  on Diversity.

Many more external groups, representing 
other cultural and diverse interests are now 
around the table.  BCRC will take the lead 
and reconvene the BAC. I will probably be 
calling or emailing Black leaders in the New 
Year to invite them to a meeting. BCRC has 
asked Batshaw to come and outline the 
changes we need to know.  How will Black 
youth fare going forward, you ask?  The 
meeting will be the perfect opportunity to 
hear their response.

 Lionel Toe, is a BCRC intern from Université  de Montréal  in Administration sociale/ 
Arts, création et technologies/ Environnement et développement durable

February Black History Month is often our busiest time at 
BCRC.  During this key month we are frequently asked to 
celebrate, facilitate or co-ordinate activities throughout the 
city.  We would love to do them all but with limited time and 
resources the challenge is in choosing which activities to 
participate in.   

Still, each year BCRC participates in the Black History 
Month events at Batshaw Youth and Family Services.  For 
many years, BCRC had sat on Batshaw’s 
Multiracial/Multicultural Committee (MR/MC) to help 
ensure that culture and diversity was implicated within 
Batshaw’s hiring practices and its staff diversity training.  In 
keeping to our mandate, BCRC offers perspective on issues 
affecting Black families and Black children under the aegis 
of youth protection.   

Today, that Committee has been renamed: The Advisory 
Committee on Diversity.  Like the MR/MC, The Advisory 
Committee on Diversity will continue to encourage the 
celebration of difference(s) and acceptance within 
Batshaw’s clients and staff.  Thus, one of the major 
responsibilities of the Advisory Committee is planning and 
implementation of Batshaw’s Black History Month (BHM) 
activities.  

 The BHM planning begins in the early fall.  Sub- committee 
members plan a four-week BHM program for each 
Thursday of the month.  The roll-out may vary but this 
year’s content will remain the same with a kick-off movie 
and discussion on February 6th.  The film chosen will 
dovetail with Batshaw’s monthly BHM theme:  
“Withinspiration! Tout part de soi!” 

The second Thursday will be a thematic panel discussion on 
reaching Black youth. Batshaw will be inviting some local 
youth activists to share how they reach youth in their own 
communities.  That should be an informative (and dare I say, 
inspirational) discussion for the social workers and 
educators at Batshaw!     

During the third week of February, Batshaw’s own youth get 
to show their colors. The afternoon talent and fashion show 
is an opportunity for these young performers to express 
themselves in song, dance or word.  The staff pull together 
youth from its residential units and foster homes and spend 
lots of time working on costumes, hair-dos, and rehearsals, 
while using the week’s event to bolster self-esteem and 
heighten pride in global Black cultures.

To end BHM at Batshaw, the Committee will dish up an 
array of dishes from Africa and the Black diaspora.  Close to 
a hundred staffers and volunteers come to the downtown 
centre for the repast. It is also a great opportunity for BCRC 
promotion.  We get to set up a booth, field questions, pass 
out materials, oh, and we too will eat till we drop.  

Batshaw’s Black History Month 
    by Dorothy W. Williams
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continued on next page 5 

Employment...continued from cover page As an intern at BCRC (Black Community 
Resource Centre), I had the opportunity to 
volunteer and attend the African-Canadian Career 
Excellence (ACCE) Round Table Luncheon on 
December 4th 2013, at the Cote-des-Neiges 
Community Centre. 

I am a graduate from Concordia University and 
while looking for a job and opportunities to 
network, I was invited by Mr. Dwight Best, Chair 
of the African and Caribbean Students' Network of 
Canada (ACSioN), to take part in the pilot ACCE 
program in September 2013. The ACCE initiative 
addresses the loss of strong, highly educated 
young adults from the greater Montreal area as 
they face issues of unemployment and 
underemployment. 
 

The ACCE pilot program was designed into 4 
modules spanned over four weeks.  A group of 15 
undergraduate and graduate students came 
together with a group of professionals and guest 
speakers to discuss the challenges that many Black 
young professionals of African descent face when 
trying to establish their career in Montreal. 

We, as students, had the opportunity to understand 
these challenges and how to deal with them. We 
learned about tools to market ourselves to 
prospective employers and how to be comfortable 
while networking efficiently. I came out of the 
modules as a better job seeker and I am now more 
comfortable networking. 

As a Black female graduate I know that I have to 
go the extra mile to start my career in Montreal. 
Through ACCE, I met several professionals that 
inspired me, including Ms. Nina Kim, Coordinator 
of Labour Force Development at CEDEC 
(Community Economic Development and 
Employability Corporation) and Dr. Dorothy 
Williams, Executive Director of BCRC (Black 
Community Resource Centre). Both organizations 

A Black Female Graduate  
           by Olivia Koupaki

income jobs…Overall, the income of Blacks 
tends to lag that of Whites by 30% after adjusting 
for  education and job classification. In a 
2012 paper, I wrote:
 

Notwithstanding their competitive 
educational positioning in the labour force, 
longitudinal studies published by Statistics 
Canada on participation in the Canadian 
Labour market show that Blacks in Montreal 
(as other Metropolitan regions) are less likely 
to be employed than non-Blacks. This is true 
in every age group and no matter what the 
level of education.  The data on employment 
recently published by Statistics Canada, show 
that whether a Black person was born here or 
outside of Canada and came here; whether the 
person has a degree, a certificate, a diploma, a 
trade or none of the above; whether the person 
is young or old, male or female that he or she 
would be more likely than any White person 
to have to live out his or her life exposed to 
low incomes, and unemployment, and unable 
to own a home. This has raised disturbing 
questions about racism in the workforce and 
the society aimed at Blacks.  Clearly, Blacks 
have and continue to face the exceptionally 
difficult task of over-coming biases in the 
market.

In Quebec…self-employment and small 
companies hiring less than five persons have 
been accounting for the larger proportion of the 
increases in the labour force.  It is now possible to 
prosper by operating from what I call the cracks 
in the market.  This gives advantage to periphery 
minority immigrant cultures.  How can we 
(Blacks) take advantage of this change or 
improved opportunity for moving to higher peaks 
on the landscape? 
 
Actually, the general trend toward solving 
unemployment elsewhere is self-employment 

and small business start-ups by family 
companies and small partnerships.  But this is 
easier said than done.  For it requires the 
systematic building of a tradition and culture of 
entrepreneurship and the willingness to be 
informed about the tools available for planning, 
implementing, and sustaining a business.  It is 
not just about maintaining the illusion—it 
requires a serious initiative that draws upon the 
expertise of trained professionals that can bridge 
the gap in information flows between 
mainstream dominant institutions and cultural 
groups…It will require the creation of new 
knowledge specific to micro-business 
management, new approaches to supply chain 
and business technology management and the 
dissemination of this knowledge to companies in 
the minority communities.
 
The Black Studies Center and ICED have been 
working on the creation of a network system for 
the communication of new business tools, 
management techniques, and financial 
management. BCRC is working on the problem 
through ACCE, which is why we are here today.
So there is a need for adopting a more expert 
guided approach in the Black community. 
However, we are fragmented and separated into 
sub-cultures that are not willing to take 
advantage of (be informed by) the benefits of 
specialization and expertise.  The sharing of 
information between the sub-groups in the 
community that are similar with respect to a 
wide range of attributes is minimal and needs to 
be improved.  The result of this fragmentation is 
that we are stagnating: no one is benefitting 
from the information gained from the successes 
of the other sub-group in the Black community.  
It is hoped that this conference, hosted by 
CEDEC and BCRC, will be continued under the 
auspices of the BCRC and that these problems 
can be addressed constructively and in a spirit of 
co-operation. 

 

Supporting sustainable and gainful  

employment

ACCE
AFRICAN CANADIAN CAREER EXCELLENCE 
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A Black Female Graduate...continued from page 4

Guests and participants
ACCE Round Table Luncheon  

 

in partnership with ACSioN are developing the 
ACCE program. After the modules, I met with Dr. 
Dorothy Williams and asked if I could volunteer for 
BCRC. 

I am now a research assistant for BCRC 
coordinating a project on HIV/AIDS.  As a 
biochemistry and biology major interested in health 
and social services, I was thrilled at the opportunity. 

On December 4th 2013, ACSioN, BCRC and 
CEDEC organized the ACCE Round Table 
Luncheon on "Hiring and Promoting: Montreal’s 
Cultural Communities" to engage in a discussion 
with employers and organizations regarding two 
major questions: What are the challenges in retaining 
and recognizing visible minorities in their own 
industry in terms of hiring, promoting and training? 
How can the ACCE program help employers and 
organizations address these challenges? Overall the 
discussion was very positive and brought up some 
interesting points, some of which I will share here. 

First, Black students need to be more confident in 
their abilities but they also need to show this 

confidence to employers whether networking or 
during an interview. They also need to be persistent 
in getting what they want, without of course, being 
aggressive. 

Second, as a Black graduate, if you want to start a 
career in Montreal, Québec it is a must to be 
bilingual or at least have a professional working 
fluency in one of the official languages. Most 
students of African (and Caribbean) descent are 
either Francophone or Anglophone with knowledge 
of the other language but doubt their abilities in 
speaking publicly. Another issue that came up is that 

Black university graduates may think that they are 
entitled or guaranteed a job upon graduating with 
very good grades and as such do not think of 
working on developing their brand 'themselves' 
while still in university. Trying to launch your 
career does not start in your last semester or after 
graduation, it starts in your first year. It is important 
to know the career services offered by the university 
and many organizations throughout the city. You 
can get help in writing your resume, cover letter and 
practice interviews with specialists. 

These days the most important aspect in launching 
your career is networking! Networking is crucial as 
it helps you build contacts that will come in handy 
in the future. You might think that you won't get 
anything from it but think about it this way going in 
a networking event: you should have a give and take 
mindset. And if you are shy or don't know how to 
network efficiently, there are many 
services/programs that can help you. I believe 
ACCE is a wonderful initiative and I encourage 
other students to be involved and participate in this 
effort to increase the diversity of Montreal’s 
workforce. 

The African-Canadian Career Excellence (ACCE) is an initiative, which aims to 
contribute to the vitality of Montreal’s cultural communities by bridging alliances 
between employers, organizations, and university graduates to increase the diversity of 
Montreal’s workforce. 

In response to Quebec’s evolving labour-market needs, the Black Community 
Resource Centre (BCRC), Community Economic Development and Employability 
Corporation (CEDEC), and the African and Caribbean Students' Network of Canada 
(ACSioN) held a Round Table Luncheon on December 4, 2013 

During this event, participants had the opportunity to share and learn best practices in 
workplace diversity and to network with other businesses and key stakeholders. Some 
of them were non-profit groups, others represented were Hunt Personnel, World 
Financial Group,  and many more.

The next event for the ACCE iniative is 5@7 on January 23, 2014 at Concordia 
University. For more information on this and to find out more about ACCE visit 
www.cedec.ca/acce/.

ACCE Round Table Luncheon 
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“Books are the carriers of civilization. Without books, history is silent, literature dumb, science crippled, thought and 
speculation at a standstill … They are companions, teachers, magicians, bankers of the treasures of the mind. Books are 

humanity in print.”  Barbara W. Tuchman

As the above quote expresses, without books, history is silent…This 
Black Collection is that voice, the voice of Black writers and Black 
stories.

Established at the Atwater Library in 2005, the Black Collection’s 
goal is to make available a range of books about Black history and 
culture and/or works by Black authors and filmmakers. The 
collection was assembled and led by former Atwater Library, 
Executive Director, Susan McGuire, with the assistance of summer 
student Heather Wood and a dedicated group of volunteers. 

Local residents, Richard and Carole Lord, Dr. Dorothy Williams 
(BCRC), Gemma Raeburn-Baynes (Playmas Cultural  Montreal), 
and dedicated staff,  Lynn Verge, Aude McDermott and  volunteer 
curator Edward McCann continue supporting and consulting on the 
collection. All this would not have been possible without the generous 
donation from Louise Beaugrand-Champagne, who sadly passed away 
this past August.

The wide-ranging collection of 538 books, e-books and DVDs is a part of an ongoing commitment by the Atwater Library 
and The Black Community Resource Centre (BCRC) to address the community’s need for information, research and also to 
celebrate the emergence of many new Black Canadian writers. The general reader, the student,  or the newcomer to Montreal  
can choose to sharpen their  minds or get lost in the sheer joy of reading. 

Books from The Black Collection Showcase
 with Dr.  Dorothy W. Williams and Mr. Richard Lord

THERE IS NO FRIEND LIKE  A BOOK

- Ernest Hemingway

THE ATWATER LIBRARY BLACK COLLECTION 
    by Melaine Campbell

It is great that the Black collection is preserved at the Atwater Library.  
This little collection of Black literature gives all Montrealers a glimpse of the genius, talent, and  

aspirations of  Blacks worldwide.  Moreover, I am especially proud of the Library’s 
efforts to amass  and promote Canadian writings.   This trove is a win-win for our community and 

a starting point to boost literacy levels using own “our stories”.   
 Dr.  Dorothy  W. Williams, Executive Director,  BCRC

The range of books is vast and alluring :
George & Rue by George Elliot Clarke (c.2005)
Lives: Whole and Otherwise by Thomas, H. Nigel (c.2010)
No Crystal Stair by Mairuth Sarsfield, (c.2004)
Oscar by Reva Marin (c.2003)
Blacks Then: Blacks and Montreal 1780’s-1880’s by Frank Mackey (c.2004)
Blacks in Montreal, 1628-1986 by Dorothy W. Williams (c.2008)
Isiah T. Montgomery: A Biography by LaFlorya Gauthier (c.2012)
Family Secrets: Crossing the Color line by Catherine Slaney (c.2003)

For the tech savvy reader Ebooks are also available:
The warmth of Other Suns by Isabel Wilkerson
Half-blood blues by Esi Edugyan
Miles Davis by Brian Morton
How to Make Love to a Negro without Getting Tired by Danny Laferriere
Monoceros by Suzette Mayr
African Pens 2011, South African Pens 
The Farming of the Bones by Edwidge Danticat
Haiti Noir by Edwidge Danticat

Lynn Verge, Gemma Raeburn-Baynes, Susan McGuire, 
Richard Lord,  Edward McCann, Louise Beaugrand-Champagne 

and Dr. Dorothy W. Williams

The collection can be viewed online at http://catalogue.atwaterlibrary.ca (“Black Collection”) or by browsing the library. 
Most of the collection can be borrowed by Library members, but some are held in reserve because of age and fragility.  

1200 Avenue Atwater  
Westmount, QC H3Z 1X4

(514) 935-7344
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As the holiday season approaches and we 
prepare to start a new year, the Taking Hold team 
is eager to share a project update. 

The Taking Hold Project is a unique performing 
arts-based project developed and run by the Black 
Community Resource Centre. It is currently 
offered to teenage girls ages 13 to 15 in six 
Montreal high schools: John F. Kennedy, John 
Paul 1, Marymount Academy, Rosemount, Laurier 
Macdonald and Westmount. There are officially 
eight groups up and running at these English 
Montreal School Board schools.

The schools and the girls have both received the 
project with a great deal of energy and enthusiasm. 
Vanessa Fernando and Alison Mackay, the project 
facilitators, are excited to be getting to know the 
group members and are settling into the 
workshops after having recently completed the 
active recruitment phase of the project. The project 
will continue to welcome new members during the 
month of January.

There have been many adventures along the way, 
not the least of which include workshops 
facilitated by professional dancers, Halloween 

parties, recruiting during power outages, live 
game shows with audiences of 150 girls and so 
much more. That being said, the greatest part of 
the project is meeting the girls on a weekly basis, 
and having the opportunity to support each other 
through our daily challenges and triumphs.

As this year draws to a close, the project team is 
already looking ahead to the new year, which will 
include spoken word and improvisational theatre 
workshops, field trips, a final performance and 
much more. 

It is at this time that the team would like to extend 
their gratitude to the EMSB staff members who 
have taken the time to welcome us into their 
schools and support us during the realization of 
the project. 

It is also important to acknowledge the staff at the 
BCRC and the project volunteers who have put 
their time, care and thought into making it all 
happen. Finally, Vanessa and Alison would like to 
send a big thank you out to the girls, for investing 
their time and faith in the project, because they 
are what the project is all about.

This past fall, we had the chance to meet with Dr. 
Dorothy Williams to learn more about the Black 
Anglophone community of Montreal. We are four 
Police Technology students from John Abbott 
College and we are completing the first semester of 
our program.

For our class, Interaction with Communities, we 
had the task to acquire more knowledge about this 
community and tried to understand how, as future 
police officers, we could develop a good 
relationship with all its members. Dr. Williams was 
our mentor for the project and she taught us what 
we could do and what we should think about while 
intervening with the Black community. 

As a part of our training, we want to be more aware 
of the needs of the Black community. By having a 
better knowledge of the different communities 
comprising Montreal, we will be more prepared for 
our interventions. Meeting Ms. Williams at BCRC 
and exchanging with her was the perfect 
opportunity for us to get a better understanding of 
how our actions as police officers could affect 
negatively or positively people’s life. 

To conclude, we are now more conscious about 
how our actions can affect everyone and that we 
should always respect everyone in our 
interventions. As future peace officers, we want to 
be able to develop relationships based on respect 
with the Black Anglophone community of 
Montreal. Our desire is to make a difference in 
people’s life and what we learned with Ms. 
Williams at BCRC will really help in achieving our 
goal.

We are very thankful to Ms. Williams for her time 
and all the knowledge she shared with us.

Halloween recruitment at Marymount Academy

 Facilitators, volunteer and students from
 John F. Kennedy High School workshop

TANDEM
John Abbott Police Technologies

by Sandrine Boucher, Charles Normand, 
David Bessette,  and Valérie Beauchamp

Taking Hold Project
by Alison MacKay and Vanessa Fernando

 John Abbott Police Technology students Sandrine Boucher, 
Charles Normand, David Bessette,  and 

Valérie Beauchamp with Dorothy W. Williams

Registration for WIBCA and Service Canada Skills Link Programme  
Earn $$$ while you learn
Cooking, Catering and Gardening, with 19 weeks of paid tutoring and 
practical training + free bus passes.  
ELIGIBILTY CRITERIA: You are between 16 and 30 years of age 
You are out of school 
You are legally authorized to work in Canada 
You are not receiving employment insurance 
You are available 30 hours per week (8 am - 4pm) 
Men and women of all nationalities welcome 
Call Now! Spaces are Limited: (514) 683-3925; (514) 638-5060 Cell

The West Island Black Community Association (WIBCA), 
 48C, 4th. Avenue South, Roxboro, 

Que., Canada, H8Y 2M2 
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Belle (Directed by BAFTA Award 
winner Amma Asante and 
Written by Misan Sagay) Belle is 
inspired by the true story of Dido 
Elizabeth Belle (Gugu Mbatha-
Raw), the illegitimate mixed race 
daughter of a Royal Navy Admi-
ral. Raised by her aristocratic 
great-uncle Lord Mansfield and 

his wife. Left to wonder if she will ever find love, 
Belle falls for an idealistic young vicar’s son bent on 
change who, with her help, shapes Lord Mansfield’s 
role as Lord Chief Justice to end slavery in England. 
Cast: Gugu Mbatha-Raw, Tom Wilkinson, Emily 
Watson, Sarah Gadon, Penelope Wilton, Miranda 
Richardson, Tom Felton and Matthew Goode. 

Ride Along  (Director: Tim Story) Fast-talking 
security guard Ben joins his 
cop brother-in-law James on a 
24-hour patrol of Atlanta in 
order to prove himself worthy 
of marrying Angela, James' 
sister.  Cast: Ice Cube, Kevin 
Hart, Tika Sumpter, John 
Leguizamo 

  
About Last Night 
(Director: Steve Pink) New 
love for two couples as they 
journey from the bar to the 
bedroom and are eventually 
put to the test in the real 
world.  Cast: Kevin Hart, 
Joy Bryant, Regina Hall, 

Bryan Callen 
  
A Haunted House 2  
(Director: Michael 
Tiddes) Having exorcised 
the demons of his ex, 
Malcolm is starting fresh 
with his new girlfriend 
and her two children. 
After moving into their 
dream home, however, 
Malcolm is once again 
plagued by bizarre 

paranormal events.  Cast: Marlon Wayans, Liana 
Mendoza, Dave Sheridan, Gabriel Iglesias 

 

The Single Moms Club  (Director: Tyler 
Perry) A group of single moms are brought 
together in the aftermath of an incident at 
their children's school.  Cast: Nia Long, Amy 
Smart, Wendi McLendon-Covey, Tyler 
Perry 

Think Like a 
Man Too  
(Director: Tim 
Story) All the 
couples are 
back for a 
wedding in 

Las Vegas, but plans for a romantic weekend 
go awry when their various misadventures 
get them into some compromising situations 
that threaten to derail the big event.  Cast: 
Kevin Hart, Gabrielle Union, Wendi 
McLendon-Covey, La La Anthony 

The Children's Book of Kwanzaa: A Guide to Celebrat-
ing the Holiday  by Dolores Johnson  STRENGTHENING 
THE FAMILY AND THE COMMUNITY  Each year on 
December 26, the African-American holiday of Kwanzaa 
begins. What is the purpose of Kwanzaa? How did it get its 
start? Dolores Johnson's easy-to-follow guide gives detailed 
descriptions of Kwanzaa's principles and symbols. This 
comprehensive resource also includes recipes and craft and 
gift ideas, as well as suggestions to help young readers and 
their families create their own special Kwanzaa celebration.

Fruits of the Harvest: Recipes to Celebrate Kwanzaa and Other Holidays  by Eric 
V. Copage  Fruits of the Harvest: Recipes to Celebrate 
Kwanzaa and Other Holidays offers more than 125 treasured 
recipes from people of African descent all over the world. And 
along the way, learn about African American culture, 
including the seven principles of Kwanzaa and how people of 
African descent all across the globe celebrate the best their 
cultures have to offer through food and communion. Fruits of 
the Harvest: Recipes to Celebrate Kwanzaa and Other 
Holidays isn't just a cookbook -- it's a source of inspiration for 
the most extravagant of holiday gatherings as well as for a 
simple Sunday dinner.

'Twas the Night B'Fore Christmas: An African-
American Version  by Melodye Rosales, Clement Clarke 
Moore  "'Twas the night b'fore Christmas, when all 'round 
the house, not a critter was stirrin', not even a mouse." So 
begins this charming adaptation of Clement C. Moore's 
timeless poem, richly illustrated in full color, with images 
of a black family at the turn of the century.

Kwanzaa: From Holiday to Every Day: A Complete Guide 
for Making Kwanzaa a Part of Your Life  by Maitefa Angaza  
Readers can create a wonderful Kwanzaa celebration with this 
practical and inspiring book, perfect for novice celebrants and 
veteran observers alike.

Christmas Soul: African Ameri-
can Holiday Stories Hardcover by Allison Samuels 
(Author), Michele Wood (Painter) With original 
stories by Debbie Allen, Halle Berry, Jamie Foxx, 
Whitney Houston, D.L. Hughley, Monica, and more. 
In this collection of poignant and witty original 
stories, African American celebrities recount their 
favorite childhood Christmas memories. Accompa-
nied by evocative oil pintings, these stories will 
illuminate the holidays for years to come. 
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The Black Community Resource Centre (BCRC) is an organization that strengthens community capacity 
by providing professional support to organizations and individuals in need. 

Our team is committed to assisting visible-minority youth rekindle their dreams and achieve their full potential.

Our Funders:
 Patrimoine canadien /Canadian Heritage, Official Languages
 Agence de la santé et des services sociaux de Montréal
 Ministère de l'Immigration et des Communautés culturelles

 Ville de Montréal

Our Resource Guide highlights a variety of
 non-profit, public and para-public organizations 

serving the English-speaking Black community


